PAYNE  THEOLOGICAL  SEMINARY 

WiLBERFORCE,  OHIO 


By  Charles  S.  Spivey,  Jr. 


THE  RESPONSIBILITY  OF  THE  A.M,E.  CHURCH  FOR  THEOLOGICAL  EDUCATION 


The  A.M.E.  church  is  responsible  for  a  program  in  theological  education 
which  will  include  at  least  the  following:    l)  seminary  education  for 
which  a  college  degree  |s  a  prerequisite  for  admission  2)  provisions  for 
post  bo  study  leading  to  a  masters  or  doctors  degree  $)  a  continuing 
education  program  through  which  men  with  college  and  seminary  training 
continue  their  studies  on  a  part  time  basis  4)  an  in-service  or  extension 
program  to  provide  training  for  men  already  pastor  i ng  |n  order  to  strengthen 
and  improve  their  level  of  service, 

Such  a  program  assumes  and  requires  two  conditions  for  its  success:    1)  a 
willingness  on  the  part  of  the  denomination  to  secure  and  provide  for 

ITSELF   A   TRAINED   MINISTRY   WHICH    IT    IS   WILLING   TO   RECRUIT,    TRAIN,  PLACE, 
AND   SUPPORT,      2)   THE    ORGANIZATION   AND    INVESTMENT   OF   RESOURCES   TO  INITIATE 
AND   MAINTAIN  SUCH   A    PROGRAM   THROUGHOUT   THE  DENOMINATION. 

I.  Seminary  Education 

The  A,M,E.  church  operates  two  seminaries  offering  theological  education 
FOR  which  the  Bachelors  degree  is  required  for  admission.    Payne  Seminary 

AT   V/IL8ERF0RCE    HAS   ASSOCIATE   MEMBERSHIP    IN  THE   AATS    (NATIONAL  ACCREDITING 

Agency),  offers  the  80  degree  program  with  emphasis  on  training  for  the 

PARISH   MINISTRY.      TURNER   SEMINARY,    A    PART   OF    |TC    IN   ATLANTA    OFFERS  THE 
80   AND    PARTICIPATES    IN  THE   MASTERS   DEGREE    PROGRAM  OF   THAT   SCHOOL  BOTH 
THESE   SEMINARIES   HAVE   EXTREMELY   SMALL   ENROLLMENTS.      TheY   COMPETE  WITH 
EACH   OTHER   FOR   STUDENTS   AND   FOR   DENOMINATIONAL   SUPPORT.      EaCH  DUPLICATES 
IN   LARGE   MEASURE   THE    PROGRAM   OFFERED   BY   THE   OTHER.      TURNER   AND    PaYNE  NEED 
ADDITIONAL   SCHOLARSHIP   FUNDS.      TURNER    NEEDS   FUNDS    FOR   A   STUDENT  RESIDENCE 
AND   FOR   THE   EMPLOYMENT   OF   A    DIRECTOR.      PAYNE    NEEDS    FUNDS   AND   OTHER  RESOURCES 

to  secure  accreditation. 

Neither  school  has  or  can  realize  its  potential  or  serve  the  church  effec- 
tively   IN  THE  absence   OF  A   CLEAR   DEFINITIVE   ANSWER   TO   BASIC  QUESTIONS 

such  as  these: 

How  MANY  SEMINARIES  CAN  AND  SHOULD  THE  A,M,E.  CHURCH  SUPPORT? 
Can   AND   SHOULD   THE   A,M.E,   CHURCH   OPERATE   TWO   WEAK  SEMINARIES? 

If   so,    SHOULD   THEV   BE   STRENGTHENED?  HOW? 

If    NOT,    WHAT   ACTION   SHOULD   BE  TAKEN? 

Who   SHOULD   MAKE   THESE    DECISIONS?     On   WHAT   BASIS?  WHEN? 

If   ANSWERS   ARE   TO    BE    FORTHCOMING,    THEY  WILL   GROW  OUT   OF   A    CLEAR  UNDERSTANDING 
OF   THE    KINO   OF   MINISTRY   THE   CHURCH   WANTS,    NEEDS,    AND   DEMANDS,    FOR  THE 
PRESENT   AND   FUTURE,    THE    KIND   OF  THEOLOGICAL   EDUCATION   NECESSARY   TO  PREPARE 
PERSONS    FOR   THIS   MINISTRY,    AND  WHAT   THE    DENOMINATION    IS    PREPARED   TO   00  NOW 
AND    IN   THE   FUTURE   TO    SECURE   SUCH   A  MINISTRY. 

The  urgency  for  dealing  immediately  and  directly  with  these  questions  and 

FOR   developing   A   CONSISTENT,    POSITIVE   DENOMINATIONAL    PROGRAM    IN   BO  EDUCATION 
cannot   be   STRESSED   TOO  STRONGLY, 


lU  Post  BP  Studies 
Turner  Seminary,  through  its  participation  in  ITC  in  Atlanta  offers  the 

ONLY   post   bo   program    |N  THE   DENOMINATION.     ThE   MASTERS    PROGRAM  THERE  OFFERS 
A   DEGREE    IN  CHRISTIAN  EDUCATION.      STUDENTS   DESIRING  TO   SPECIALIZE    IN  OTHER 
FIELDS,    HOWEVER,    MUST   GO   ELSEWHERE,      Th I S    IN    ITSELF    IS   NOT   BAD.  HOWEVER, 
THE   ABSENCE   OF   DENOMINATIONAL   SCHOLARSHIP  AID   MEANS   THAT   STUDENTS  NEEDING 
ASSISTANCE  CANNOT  MAKE   USE  OF  THIS  OPPORTUNITY.     ThEY  MUST  TURN  TO  OTHER 
SOURCES   FOR   FINANCIAL   AID   OR   DROP  OUT, 

DENOMINATIONAL   COLLEGES,    SEMINARIES,    AND   AGENCIES   NEED   HIGHLY   TRAINED  PER- 
SONNELL   TO   CARRY   OUT  THEIR    PROGRAMS,    YET  THERE    |S    NO   ORGANIZED  PROGRAM 
OR   EFFORT   ON  THEIR   PART  TO   SEARCH   FOR    P.?0M|S1NG   STUDENTS   OR   TO   AID  THEM 
ONCE   DISCOVERED.      NEITHER    IS   THERE   AN   ORGANIZED    PROCEDURE   FOR    PLACING  SUCH 
STUDENTS   ONCE   THEY   HAVE   COMPLETED   THEIR   WORK.      ThE   CONSEi^UENCE    IS   TWO  FOLD. 

^)  Positions  are  either  left  vacant,  filled  with  partially  qualified  persons. 

OR   BY    persons    RECRUITED   FROM  OTHER   SOURCES.      2)    PROMISING   STUDENTS   OF  LIMITED 
MEANS,    DROP   OUT;    THEIR   OWN    POTENTIAL   AND   THE    POSSIBLE   CONTRIBUTION  TO  THE 
CHURCH    IS    NEVER  REALIZED. 

The  CHURCH  ,s  handicapped  at  many  other  points.    For  example,  it  is  difficult. 

F   not    JMPOSSIBLE,    TO    PROVIDE   A    FULL   COMPLEMENT   OF   COMPETENT   PERSONS  TO  TEACH 
IN    INTERDENOMINATIONAL   SCHOOLS   SUCH   AT    ITC.      MEANINGFUL   PARTICIPATION  |N 
INTERDENOMINATIONAL   AND   ECUMENICAL   GROUPS   SUCH   AS   THE   WORLD   AND  NATIONAL 

Council  of  Churches  is  limited  because  of  the  dearth  of  scholars  who  can 

SERVE   on  the   major   STUDY   COMMITTEES.      DIMINISHED    PARTICIPATION    IN  THIS 
IMPORTANT   AREA    SERVES   TO   KEEP  THE   DENOMINATION   APART   FROM  THE   MAIN  STREAM. 
IHE    LACK   OF   ANY   SIZABLE    NUMBER   OF   SCHOLARS    IS    FURTHER    ILLUSTRATED   BY  THE 
OENOmInI?Ion/'^'  SCHOLARLY    PUBLICATIONS   WRITTEN   BY  THE   MINISTRY   OF  THE 

REsLTH'npf.r'  EQUIPPED   FOR  STUDY,    SCHOLARSHIP  AND 

RESEARCH   DRIES   UP,    THE   DENOMINATION   FACES   CRITICAL   DIFFICULTY    ,N  FINDING 

CONTEMPnR^pr'  "^"^   ^"^''^^    INTERPRET   AND   UNDERS^D  THE 

CONTEMPORARY   WORLD.       |t   THEN   BECOMES   VIRTUALLY    IMPOSSIBLE   TO    INITIATE  THE 
KIND   OP   RELEVANT   PROGRAM   NECESSARY   POR   AN   EFFECTIVE   MINISTRY    IN  ^ODAy'S 
won  LO . 

drsTUO^^rl  "^"'^^'-^  '~   COMING.      1)   THE    VERY   SMAUU  NUMBER 

OF   STUDENTS    PRESENTLY    IN  SEMINARIES    INSURES   AN   EVEN   SMALLER   GROUP  OF  CANn,»«»«c 

FU^L^^irc^NO^^^TES  T^^^"^^    "  ^^-"-^   '   RE^LA^RLV   eLo  o'^""" 

FULL   TIME   CANDIDATES   FOR   MASTERS    OR   DOCTORS   DEGREES    IN   1965)   2)   THEBE  ARF 

r  r5)'::^:Er:NrD:p"''°^     ^"^^^^"^        'or "o" l 

rl   oLJ   *<^^'''='«   AND   DEPARTMENTS   OF   THE    DENOMINATION  SO   FAR   00    NOT  SEEK 
BD  ST   O   NT^'^1  -^-^0...,    NEEDS   SV   SUPPORTING      R      LAC    NG  ST 

J  II.  Continuing  Education 

DONE    IN   MANY   WAYS   THE   MOST    IMPORTANT   OF  WHICH    |S   AN  ORGANIZED  PROGRAM 
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OF   PROFESSIONAL   EDUCATION  CONDUCTED   UNDER   THE   AUSPICES   OF   THE   COLLEGES  OR 

SEMINARIES   OF   THE   CHURCH.  W|TH   TWO   SEMINARIES   AND   EIGHT   COLLEGES  THERE 

'S   ^VERY   REASON  TO   EXPECT  THAT   THE   A.M.E.    CHURCH   WOULD   DEVELOP  SUCH  A 
TROCRAM. 

3CME   THINGS   ARE    NOW  BEING  DONE    IN   THIS   AREA.      BOTH   SCTMINARIES  OFFER 

OPPORTUNITIES    FOR   PASTORS  TO   CONTINUE   THEIR   EDUCATION   THROUGH  PARTICIPATION 

VERY  FFw*L^f  ^  PROGRAMS  OR  THROUGH  INSTITUTES  AND  SPECIAL  SUMMER  PROGRAMS. 
VERY   FEW  MEN   TAKE   ADVANTAGE    EVEN  THOUGH   THE   COST   FOR   THESE    IS    VERY  SMALL. 

MFM^pp^V^""  FOR   SUMMER    INSTITUTES.      ON   OCCASION  SOME 

OF  SUCH   ?NST^T„rL''"'    "''"^^^  f"«ECTION 
MAIN   FOR    prI!!  SUPERFICIAL   WAY,    BEING   RESPONSIBLE    IN  THE 

T      REFOr/   OFF   I"'  FACLITiES.      THE    SUMMER  INSTITUTES, 

MOST   OF  °'   MEANINGFUL   ACADEMIC   STUDY.  FURTHER, 

MOST   OF   THE   TIME    IS   SPENT   ON   MATTERS   TOTALLY   UNRELATED   TO   FORMAL  EDUCATION. 

^R°A°,N"rTH'AT   there'?  *  S^M"'*''V 

•ADVANTArP    ^!   .    r         '  ""^  ADDITIONAL   STUDY.      THEIR  EDUCATIONAL 

"s   U      EO      EL   e'^'thf"  ""^"^^  ENCOURAGES  THIS 

FOR   CONT^N^rn  -^OM I  NAT ,  0  N   PLACES    LITTLE    EMPHASIS   ON   THE  NEED 

O^E      OURACE    pART^CIPa't  """^^^   """^  ^°    ^"O^"*"  ^"^^ORCE 

OR   ENCOURAGE    PARTICIPATION    IN  THE   LIMITED   PROGRAM   NOW  AVAILABLE        NONE  OF 

EsLnt   A°r"*"°'*'   '"'""^^  -^"^  -^'"^   TO   HELP      ROv'o;  ThT 

PERSONAL   ST^DY.  "  '""^^  ^°  - 

^T  t'h"  pr%™:;::l"::':aV°  ''^"^^^  ^^-^^^^'^  -  - v 
0^  ^"-R-r;:  - 


(V,     tw-SERV|CE   Tra INING 
OBSTACLES    IN   TMF    wav  /^VEL   OF  EFFICIENCY   CAN   BE    INCREASED  THE 

pull  t'"    mp:    me  ;       vrFl;iL  e:"'  ""^^  p-centage  of  these  men  have 

EXTENDED    PER  IDD   OF   I^UDY        ^.Jr  ^°      '        ^'"^   ^°  * 

Pf-OGRAM    IS    ES^ABUSHED   M^ST    '      I'"'''  PASTOR  I  NG,  WHATEVER 

EDUCATIONALLY   ANO   GEDGRrPHlcAL.Y        T'"  ""^'^  """^   ^"^^   ^"^  «°TH 

REtlUIRES   THE    KINO   ol   Totr  '  ^  ' " '  ACADEMIC  BACKGROUND 

to\tu"  I:       esen^s^":  :;;r?NT"*'  """"  stimulates  their  desire 
This    then         ,1,1  *  "^^^  readily  assimulateo  by  them. 

Wi^^CLaLes'    E   d'      ™CE^\T\oT"^"  ^-^^ 

THEM,    .HE   MEN   COULD   T^lrs^r^S  Or"?::".^  pIr  ^"^K  .  ^ 

TT?::u;E;^":;;:NrcE'":F"'        -^^-"^^      -  — -nt 

The  motiva^L  a^d  sTmuLAT.nr'         """'^'^  °'  assistance. 

AND  THE   LOC^L   C^  URC        eI    o   ^E^AND   Be'""'  DENOMINATION 
FELT.      The    very   fact   of   ^hf.p    !  "   ^"""^^   ""^^   "    """ENT  AND 

MENT   TO   A    CHARGE        CdUrJes   .      EN^f''^"  * "^T" 

ENCOURAGES   A    SENSE   OF   COMPLACENCY  WHICH    ,S  DECIDEDLY 
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J  IS, -ANT  TO   CHANGE,       1T   MAY   BE  THAT   THE   SYSTEM  OF  THE   METHODIST  CHURCH, 
cHEBV   SUPPLY   MINISTERS   ARE   HEHUIREO   TO   SPEND   EACH   SUMMER    IN   A   4-6  WEEK 
fASTOR'S    institute;    IF   THEY   ARE   TO   BE   GIVEN   AN   ANNUAL   APPOINTMENT,  COULP 
BE   ADAPTEO   TO   OUR  NEED. 

\y-   RESOURCES  OF  THE   EXISTING  COLLEGES  ANO  SEMINARIES  MIGHT   BE  DIRECTED 
TO-^AKD   SOLVING   A    PART   OF   THIS    PROBLEM.      ThE  I R   HIGHLY   SKILLED   FACULTY  AND 
STAFF   COULD   HELP   PLAN   ANO   DIRECT   THESE    INSTITUTES.      So   FAR,    THIS  POTENTIAL 
FOR   THE   SUSTAINED   ATTACK   NEEDED    IN   A    PROGRAM  OF   THIS   TYPE    HAS  REMAINED 
UNDcVELOPEO.     ThE  CAMPUSES  THEMSELVES   COULD  BE   USED  FOR   CENTERS   FOR  SUMMER 
STUJY  SESSIONS.      CLASSES  ORGANIZED  AND  TAUGHT  BY  THESE  FACULTY  ANO  STAFF 
PEOPLE    IN  THE   MAJOR   URBAN  CENTERS  WOULD  BRING  (QUALITY  EDUCATION  CLOSER  TO 
PCOPI.E   WHO   DESPERATELY   NEED  IT. 

LACKING  AT  THE  MOMENT    IS  DENOMINATIONAL    INTEREST  ANO  DETERMINATION  TO  SPONSOR 
SUCH   A    PROGRAM.      ThERE    IS    NO   DENOMINATIONAL   MACHINERY   AVAILABLE   TO  ORGANIZE 
AND   DIRECT    IT,    ASSUMING    IT   WOULD   FIND   A    PLACE   WITHIN   THE  DENOMINATION. 
SUCCESS  FOR  THE   ABOVE   PROGRAM  WILL  REt^UIRE  ATTENTION  TO   AND  SOLUTION  OF  A 
SUBSIDIARY   BUT   SUBSTANTIAL    PROBLEM  OF   MONEY.      FUNDS   WILL   BE    NEEDED   TO  PROVIDE 
SUPPORT  POn  MEN  WHO  MUST  LEAVE  THEIR   JOBS  TO   ATTEND  THE   PASTOR'S  INSTITUTES. 

Funds  will  be  needed  to  aid  them  in  purchasing  books  and  for  the  cost  of 

BOARD   AND   LODGING.      WITHOUT   THIS   KIND   OF   FINANCIAL   HELP  MANY   MEN  WOULD  BE 
PREVENTED   FROM   PARTICIPATION.       |T   FOLLOWS   THAT   MUCH   OF   THE   SUCCESS   OF  THE 
PROGRAM  WILL   RESULT   FROM  THE   ESTEEM  ANO   VALUE   OF   THE   DENOMINATION  PLACED 
ON  THE    IMPROVED   SKILL   AND   COMPETENCE   OF   MEN.      ThE|R   ENHANCED  EFFICIENCY 
MIGHT   BE   RECOGNIZED   AND   REWARDED   BY  I      1)    USING   ANNUALLY   ONLY  THOSE  MEN 
WHO   HAVE   ATTENDED   ANO   COMPLETED   THE   ANNUAL    PASTOR'S    INSTITUTE   2)  GIVING 
PREFERENCE   FOR   PROMOTION  TO  THOSE  MEN  WHO   HAVE   STUDIED   AND    IMPROVED  THEMSELVES. 

V.  Recruitment  Placement  and  Support 

No    PROGRAM    IN  THEOLOGICAL   EDUCATION   CAN   SUCCEED   WITHOUT   GRAPPLING  WITH 
THE    INFLUENCE   OF   DENOMINATIONAL    PRACTICES    IN   RECRUITMENT,    PLACEMENT,  AND 
SUPPORT   FOR   THE   MINISTRY.      PART   OF   THIS    PROBLEM    IS   RESIDENT    IN  THE  LOCAL 
CONGREGATIONS   WHICH   DO    NOT   REALIZE,    ANO   HAVE    NEVER   BEEN   MADE   AWARE  OF, 
THEIR    IMPORTANCE    AS   A    RECRUITMENT   CENTER   FROM   WHICH   A    STEADY   STREAM  OF 
CANDIDATES   FOR   THE   MINISTRY   SHOULD   COME.      ThEY   ARE   LITTLE   HELPED   BY  THE 
ALMOST   TOTAL   LACK   OF   DENOMINATIONAL   GUIDANCE   AND   MATERIALS   OF   ANY  CONSEQUENCE 
DESIGNED   TO   AID   MINISTERS   AND   CONGREGATIONS    »N   DEALING   WITH   THIS  RESPONSIBILITY 

Persons  therefore  come  into  the  ministry  from  local  churches  only  when  very 

STRONGLY   MOTIVATED   FROM  WITHIN.      THEY   COME   WITH   LITTLE   ENCOURAGEMENT  FROM 
pastor  OR  CONGREGATION. 

Recruitment  for  the  ministry  suffers  another  blow  at  the  level  of  the  church 

SCHOOLS,    WHERE   MORE   OFTEN   THAN   NOT,    THERE    IS    LITTLE   DONE   TO    PRESENT  THE 
opportunity   ANO   CLAIM  OF   CHURCH   VOCATIONS   TO   STUDENTS.      MuCH   AND  CAREFUL 
ATTENTION    |S    GIVEN  TO    INSURE   HHAT   STUDENTS  WILL   KNOW  ABOUT   VOCATIONAL  OPENINGS 
AND   NEEDS    IN   OTHER   FIELDS.      SELDOM,    IF   EVER,    IS   THE   MINISTRY  MENTIONED. 
In   FACT,    CONSIDERABLE   NUMBERS   OF   STUDENTS   ENTERING   COLLEGE   WITH   THE  INTENTION 
OF    PREPARING   FOR   A   CHURCH   VOCATION   CHANGE   THEIR   MINDS   BEFORE   THEY  GRADUATE. 

While  a  number  of  factors  are  at  work  here,  one  which  must  be  included  is 

THE    DEGREE   WHICH   THE   COLLEGE   AND    ITS    PERSONNEL   HAVE   HELPED   STRENGTHEN  OR 

diminish  an  initial  interest  jn  church  locations. 

The  charge  is  often  made  and  seldom  successfully  denied  that  the  department 
of  religion  is  usually  the  weakest  on  the  college  campus.    poorly  staffed, 
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WITH   LIMITED   FINANCIAL   RESOURCES,    THE   DEPARTMENT   USUALLY  SUFFERS   BY  CON- 
TRAST  WITH   OTHER   DEPARTMENTS   ON  THE   CAMPUS.      ORGANIZED   WORSHIP  ON  CAMPUS 
OFTEN   LEAVES   MUCH   TO    BE   DESIRED,      VERY   LITTLE    IS   DONE   TO   OFFSET   THE  UNDER- 
TONE  OF   DISDAIN   OR   OUTRIGHT   ANTAGONISM  TO   CHURCH    VOCATIONS    REFLECTED  FOR 
INSTANCE,    IN  THE   EFFORTS   MADE   BY   FACULTY  MEMBERS   TO   DISSUADE   BETTER  STUDENTS 
FROM  ENTERING   THE   MINISTRY    IN   FAVOR   OF   A    "MORE    IMPORTANT"  VOCATION, 

The    PLACEMENT   OF   PERSONS   COMPLETING   COLLEGE   AND   SEMINARY,    LIKEWISE  POSES 

a  serious  problem.    l)  students  in  seminary  too  often  have  little  continuing 
relationship  with  their  local  church  and  annual  conference  unless  they 
themselves  take  the  initiative  and  maintain  it  by  their  own  efforts.  2) 
Upon  graduation  they  find  themselves  regarded  and  dealt  with  as  virtual 
outsiders  coming  in  to  take  a  position  away  from  a  more  deserving,  more 

faithful   MINISTER    (BECAUSE   HE   0|DN*T   BOTHER   TO   GO   TO    COLLEGE   AND  SEMINARy). 

The  student  must  wait,  often  for  several  months,  while  a  place  somewhere 
IS  found.    This  is  hardly  the  kind  of  treatment  that  encourages  loyalty 
and  commitment.    5)  The  denomination  recommends  and  provides  for  theological 
education,  but  students  who  follow  this  counsel  find  themselves  "out  of 
line"  for  reasonably  good  appointments  when  these  come  up.    4)  Very  little 
effort  is  made  to  discover,  direct  and  sustain,  the  talents  and  Abilities 
of  promising  seminary  students  who  should  do  further  to  prepare  for  some 
of  the  more  highly  specialized  ministries  of  the  church.    Even  where  students 
have  cone  on  to  do  further  study  find  the  same  problem  facing  them— —dis- 
covering a  place  to  serve  for  which  their  trajning  has  prepared  them. 

The   CHURCH,    needing   desperately   the   talent   and   SERVICE   OF  TRAINED  AND 

PREPARED   PERSONS   FOR    ITS   MINISTRIES    |S    RESPONSIBLE   FOR   CHANGING   THIS  SITUATION. 

The  OBVIOUS  effect  on  men  prepared  for  the  ministry  is  more  than  matched 

BY  THE    FACT   THAT   MANY   PROMISING   CANDIDATES   ARE   TURNED   AWAY   FROM  THE  MINISTRY 
BECAUSE   OF   THIS   DEFECTIVE,    DISCOURAGING   SYSTEM   OF    PLACEMENT,      ThE  RESULTING 

loss  to  the  church  and  its  ministry  ts  beyond  estimate, 

Ministerial  support,  much  improved  by  minimum  salary;  retirement  and  hos- 
pitalization  PROGRAMS   STILL   LEAVES   MUCH  TO   BE   DESIRED.      1)  MEN  ENTERING 
THE   MINISTRY   MUST   SERVE   ONE    FULL   YEAR,    FULL   TIME,    BEFORE   THEY  QUALIFY 
FOR   MINIMUM   SALARY   SUPPORT.      ThUS,    A   SEMINARY   GRADUATE   FACES   A    VERY  LEAN 
YEAR   FOR   HIMSELF   AND    FAMILY   UNLESS    HE    IS   APPOINTED   TO   A   REASONABLY  GOOD 

CHURCH.    2)  Even  with  salary  support  the  starting  salary  for  the  minister 
with  seven  years  education  is  well  below  that  of  the  school  teacher  with 
four  years  education.     It  may  remain  so  for  many  years.    5)  Because  of  in- 
adequate  SALARIES,    MEN  FIND  OTHER   EMPLOYMENT;    PASTORING  THEN   BECOMES  PART 
TIME,    USUALLY   TO   THE   DETRIMENT   OF   THE   CHURCH.      4)   ThE   DISCOURAGING  PROSPECT 

of  a  life  time  of  inadequate  support  encobrages  men  to  give  their  t | me  to 
other  service  vocations  which  offer  better  pay  than  a  church  vocation.  5) 
Retirement  and  hospitalization  programs  just  beginning  will  improve  when 
fully  operat i ve, 

If  the  church  expects  well  trained  men,  it  cannot  avoid  or  delay  taking 

RESPONSIBLE   ACTION    IN    PROVIDING   ADEQUATE   SUPPORT   FOR    ITS   MINISTRY.  |T 

may   be   that   SOME   SYSTEM   FOR   REDUCING   THE    EXTREMES    IN  SALARY   WILL  EMERGE 

TO    INSURE    EQUITABLE   SUPPORT   FOR   ALL   MEN  THr?OUGH   A    UNIFORM  SALARY   SCALE.  |N 

ANY   CASE,    THE    PRESENT   SUPPORT  SYSTEM    INFLUENCES    HEAVILY   THE    SUCCESS   OF  A 

RECRUITMENT   PROGRAM.      ThE    INADEQUACIES   AND    INEQUITIES   OF   THE    PRESENT  SYSTEM 

OF   SUPPORT  TENDS   TO   WORK   AGAINST  THE   RECRUITMENT   OF   CAPABLE,    TRAINED  PERSONS 
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WHOSE   DIMINISHING   NUMBERS   WITHIN  THE   CHURCH    INSURE   A   DETERIORATION  OF  THE 
OVERALL    PROGRAM,    THE    NEGLECT   OF   MEN   AND    NEEDED   MINISTRIES   AND   THE  SLOW 
CERTAIN   DEBILITATION   OF   LOCAL  CONGREGATIONS* 


VI.  Conclusion 

DlTFlCULT   AND  TROUBLESOME   AS   ARE   THE    PROBLEMS   MENTIONED   ABOVE,    THEY  ARE 
WORSENED   WHEN   CONSIDERATION    IS   GIVEN  TO  THE   ADVANCED   AVERAGE   AGE  (57»8 
years)    of   THE   MINISTRY    NOW  SERVING   THE   CHURCH,      Th  I S    FACT   ALONE,  OUGHT 
MAKE   CLEAR   THE    PERIL   FACING   THE   FUTURE   FOR   THE  DENOMINATION, 

ThpRE   ARE   SOME   STEPS   WHICH   CAN   BE   TAKEN   NOW,      l)  ESTABLISH   A  COMMISSION 

or  department  of  the  ministry  with  responsibility  for  an  overall  program 
relating  to  the  ministry  of  the  church.    recruitment,  continuing  and  in- 
service  training,  theological  education,  conference  courses  of  study, 
and  other  matters  affecting  the  ministry  would  fall  in  this  department, 
Responsibility  and  authority  to  coordinate  a  denominational  program  in 
this  area  would  be  placed  here.    2)  some  hard  decisions  regarding  the 
number  of  seminaries,  the  financial  support,  and  scholarship  a|0  for  bo 

AND    POST   BO  WORK   MUST   BE   MADE.      5)  ThE   DENOMINATION  MUST   BE   MADE  AWARE 

of  the  condition  of  its  ministry  and  the  plight  of  its  future.  every 
parish  and  pastor  should  be  enlisted  for  a  long  term  recruitment  program. 

4)  The  church  colleges  must  face  up  to  their  responsibility  to  the  church 

IN   AT   least   these  AREAS: 

(a)  develop  strong  departments  of  RELIGION  ON  THEIR  CAMPUS 
SO  AS  TO  HAVE  A  SIGNIFICANT,  CHALLENGING,  ACADEMICALLY 
RESPECTABLE    PROGRAM    IN  RELIGION 

(b)  take   seriously   the   opportunity   for   RECRUITMENT    FOR  CHURCH 
VOCAT ions 

(c)  lend  their  support  and  staff  to  developing  through  a 
department  of  the  ministry  an  in-service  training  program 
for  the  ministry  and  for  summer  institutes  on  their  campuses, 

5)  Seek  after  and  participate  fully  in  interdenominational  programs  oc- 

SIGNEO   to   attack   THE    PROBLEMS   AFFECTING   THE   MINISTRY    IN  ALL   THE  CHURCHES. 

This  INCLUDES  giving  strong  financial  support  to  SUCH  PROJECTS  AS  ARE  now 

BEING   developed   BY   THE   ROCKEFELLER   FUNO   AND   THE   HAZEN   FOUNDATION,  6)  VIG- 
OROUS  ACTION   MUST   BE   TAKEN   TO   SECURE   THE    FULL   SUPPORT   OF   BISHOPS,  PRESIDING 
ELDERS,    PASTORS,    AND   MEMBERS   TO   RAISE   AND   MAINTAIN   H | GH   STANDARDS  FOR 
ADMISSION  TO   THE  MINISTRY, 
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